Letter of Understanding
Between
BNSF Railway
And
BLET

In order to provide service recovery for volume surge resulting from the current natural disasters on
the Northwest Division, the Parties agree to the following:

1. All Engineers assigned to pool boards named in Attachment A will remain on their assigned
boards, subject to the following conditions:

A. Each employee assigned to the pools named in Attachment A will be guaranteed at the
engineer’s extra board rate of $5,262.08 per half or $350.81 per day subject to the
below conditions:

1. During the entire period the pool is guaranteed assigned rest days or the
ability to book extended rest will be suspended.

ii.  Guarantee will be retroactive to December 11™ for employees assigned to
the board from December 11" until December 19" without an
uncompensated layoff.

iii.  Guarantee will continue through and including December 20™.

B. From December 13, 2025 through and including December 19, 2025 assigned rest days
or the ability to book extended rest will be suspended for employees on identified
boards.

i.  Everett Board 401 will still have access to existing rest
ii.  Tacoma 501 will have the ability to book 24 hours rest between trips

C. Employees assigned to identified pools for the entire identified period will be paid a
bonus of $1000.

D. Other than as outlined below, employees must remain marked up and available for
work during the recovery effort, or they will forfeit the entire guarantee and bonus.

E. Employees who have prescheduled vacation, SDV or PLD will be allowed to observe
those days. For each day of VAC or PLD observed, there will be a standard guarantee
offset and a reduction of the bonus by $100. Any other layoff or booking of extra rest
will result in forfeiture of the guarantee and bonus.

F. Employees are expected to utilize SMART Rest in order to ensure that they do not
become unavailable as a result of consecutive starts under RSIA; and a RSIA
unavailability event during the pay half will forfeit any guarantee and bonuses during
this period.

G. Employees must not use FOB (foot of board) or turn swap during this period.
H. Pool Boards identified in Attachment A will not be adjusted before December 23, 2025
without mutual concurrence between the General Chairman’s office and Labor
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2. Modification Clause:



Except as specifically modified herein, the provisions of this LOU shall not be construed as
modifying, amending or superseding any Schedule Rule or the Merger Protective Agreements as
implemented between BNSF and BLET. This LOU and its application are non-referable.

This Letter will be effective on December 12, 2025.

For BNSF: For BLET:
Uty %
Melisa Beasley Coke/kmj Kent Psota
AVP, Labor Relations General Chairperson, BLET
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Attachment A — Effected Boards
Everett, WA — Boards 201 & 401
Spokane, WA — Boards 101, 111, & 201
Tacoma, WA — Boards 301 & 501

Vancouver, WA — Board 201
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